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ADVANCE MAJOR

SEMESTER-VIII

Semester Internal Examination (SIE) Marks = 25
End Semester Examination (ESE) Marks =75
Credit =04

AM]- 01: CORPORATE TAX PLANNING AND MANAGEMENT

Course Objective - The basic objective of this course is to provide an in depth insight into the
concept of corporate tax planning and to equip the students with a reasonable knowledge of tax
planning devices. The focus is exclusively on income tax.

Course Contents:

UnitI:
Introduction, Definitions, Residential Status, Heads of Income, Computation of Taxable Income.

UnitII:

Taxation of Companies: Special Provisions in Computation of profits from Business, Deductions
from Gross Total Income, Amalgamations of Companies and Fiscal Incentives, Minimum Alternate
Tax on Companies, Special Provisions relating to Tax on Distributed Profits of Domestic
Companies.

UnitIII:

Tax Planning: Concepts relating to Tax Avoidance and Tax Evasion, Tax Planning with reference
to: Location of Undertaking, Type of Activity, Ownership Pattern, Dividend Policy, Issue of Bonus
Shares, Inter Corporate Dividends and Transfers, Tax Planning relating to: Amalgamations and
Mergers of Companies, Tax Considerations in respect of specific managerial decisions like Make or
Buy, Own or Lease, Close or Continue Sale in Domestic Markets or Exports, Foreign Collaboration
and Joint Ventures.

UnitIV:

Tax management: Filing of Returns and Assessments, Penalties and Prosecutions, Appeals and
Revisions, Advance Tax, TDS, Advance Rulings, Avoidance of Double Taxation Agreements.

Suggested Readings:

1. Ahuja, G.K. & Gupta, Ravi, SystematicApproach to Income Tax,Allahabad, Bhaat Law House.

2. Bhagwati Prasad, Direct Taxes Law & Practice, WishwaPrakashan. |
3. Kanga, ].B. &Pélkhivala, N.A., Income Tak, Bombay, N.M. Tripathi.

4. Singhania, V.K. Direct Taxes: Law and Practice. Delhi, Taxman.

5. Srinivas, E.A., Handbook of Corporate Tax Planning, New Delhi, Tata McGraw Hill.
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SEMESTER-VIII

Semester Internal Examination (SIE) Marks = 25
End Semester Examination (ESE) Marks =75
Credit =04

AM]J- 02: SECURITY ANALYSIS & PORTFOLIO MANAGEMENT

Course Objective - The basic objective of this course is to develop an understanding of the various
tools and techniques for making decisions about investment in various securities.
Course Contents:

Course Contents:

Unit I:

Indian Financial System: Nature of Security and Investment Analysis, Types of Investors, Process of
investment Decision, Sources of Financial Information, Types of Risks - Systematic and
unsystematic, Significance of Beta as a measure of systematic risk.

Unit II:

Security market: Capital Market and its Role, Operation of Stock Exchange, Security Listing
Requirements, Classification of Securities in Stock Exchange, Transactions Requirements in Stock
Exchange, Working of Over the Counter market, Working of National Stock Exchange. New Issues:
Management and Promotion of New Issues, Role of SEBI.

Unit III:

Mechanism of Security Analysis: Valuation of Fixed Income Securities, Valuation of Equities,
Analysis of Factors Determining Equity Prices, Intrinsic Factors and External Factors, Assessment of
Intrinsic Factors Based on balance Sheet, Income Statement and Other Reports, Quantitative
Factors in Security Analysis.

UnitiVv:

Introduction to Portfolio Management: Meaning, Portfolio Selection, Optimal Portfolio Mix. Unit V
Theories of Portfolio Management: Constructing Efficient Frontier, Arbitrage Pricing Theory,
Capital Asset Pricing Model (CAPM), Markowitz Theory, Mean Variance Criterion, Sharpe's Ideal
index, Traynor Index.

Suggested Readings:
1. Bhalla, V.K,, Security Analysis & Portfolio management.

2. Bombay Stock Exchange Official Directory, Updated from time to time.

3. Francis, ].C,, investment Game, McGraw Hill, New Delhi.

4. N.]J.Yasaswy. Equity investment Strategy, McGraw Hill, New Delhi.

5. Prasanna Chandra. Valuatonof Equity Shares, S.Chand and Co. Ltd., New Delhi.
6. Sharpe,Alaxander and Bailey. Investments, Prentice Hall of India, new Delhi.
7. Anadhani, V.A,, Securities Analysis and Portfolio management, Himalaya.

8

Pischer, Donald, SecurityAnalysis and Portfolio Management, Prentice Hall
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Semester Internal Examination (SIE) Marks = 25
End Semester Examination (ESE) Marks =75
Credit =04

AM]J- 03: ORGANISATIONAL BEHAVIOUR

Course Objective -

To develop the students' ability to analyse, interpret and predict individual and group behaviour
in an organizational 'setting, and to provide an understanding of the managerial approaches to
organizational conflict motivation and leadership, and organizational control.

Course Contents:

Unit - | Fundamentals for Organizational Behaviour:

Nature of Organization. Concepts of Organizational Behaviour, Challenges and Opportunities for
Organizational Behaviour, Developing an Organizational Behaviour Model, Ability; Values,
Attitudes, Job Satisfaction. Personality, Personality, Emotions.

Unit - II Organizati‘onal Climate:

Definitions, Types, Characteristics & Importance. Organization Culture: Definition, Characteristics,
Strong and Weak Cultures, Types, Changing Organizational Culture, Maintaining Culture through
Socializations. The Impact of Culture on Organizational Behaviour.

Unit - III Group Dynamics:

Understanding Groups, Nature of Group, Group Process, Theoretical Approach to Groups, Phases
of Group Development, Teams, Development of Teams, Nature of Team and Purpose.
Transactional and Transformational Management. Leadership:Inspirational Approaches to
Leadership, Emotional Intelligence and Leadership, Dynamics of Leadership, Types of Leadership,
Styles of Leadership. Theories of Leadership, Creating Effective Leaders, Challenges to the
Leadership Construct.

Unit - IV Communication:

Background and the Role of Communication, Communication Technology, Interactive
Communication in Organisations Perception: Social Perception. Perceptual
selectivity.Interpersonal Perceptions. Halo Effect and Stereo-typing.

Unit - V Organisational Behaviour in Learning Organisation:

The changes facing Organisation; Traditional and Emerging OrganisationalBehaviour -
Techniques. The future of OrganisationalBehaviour; Attributions, Communication in an

International Environment.
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suggested Readings:

1. Devis, K., Human Behavious at Work. OrganisationalBehaviour, McGraw-Hill.
2. Robbins, Stephen P., Organizational Behaviour, Tata McGraw Hill, New Dehli.
3. Sharma, R. A, Organizational Theory and Behaviour, Tata McGraw Hill, New Delhi.
4. Hersey, Paul and Blanchard, Kenneth H. Management of Organizational Behaviour
Prentice
Hall of India.
5. Etzioni, Amitai, Modern Organizations, Prentice Hall in India.
6. Jalan, B., India's Economic Crises, 1991. Oxford Univ. Press, New Delhi.
7. Dhingra, I.C., The Indian Economy: Environment and Policy, 1998, Sultan Chand, Delhi.
8. Cherunilam, Francis, Business and Government, Himalaya.
9. Aswathappa, K, Essentials of Business Environment, Himalaya.
10. Organizational Behaviour, Jones, Pearson Education
11. Organizational Behaviour, S.S.Khanka, S.Chand
12. A New Look - OrganisationalBehaviour, Ghosh, B., Himalaya Publishing
13. Behaviour in Organizations : Understanding & Managing the Human Side of Work
Greenberg Human Relations & Organisational Behaviour, Singh
14. Organisational Behaviour, Kumar
15. Organizational Behaviour, Appannaiah, Reddy &Kavitha, Himalaya Publishing
16. Organizational Behaviour, Asvathappa, K., Himalaya Publishing
17. Organizational Behaviour, Karthick, K.K., Himalaya Publishing
18. Organizational Behaviour - Text and Cases, Nair, Suja R., Himalaya Publishing
19. Case studies on HRD Practices, Patel
20. Changing Trends in Human Resource Management, Panda, T.
21. Organizational Behaviour, N.K. Jain, Atlantic publishers & distributors
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RESEARCH COURSES
SEMESTER-VIII

Z'MHfs !
Marks: 25 (05 Attd. +20 SIE- 1:38-Hrs.) + 50 (ESE: 03 Hrs.)

Term Paper = 25 Marks =100
Credit =04

RC- 01: RESEARCH PROPOSAL-RESEARCH PLANNING & TECHNIQUES

Course Objectives:
By the end of the course, learners will be able to:

1. Design a research plan aligned with appropriate objectives, hypothesis, and methodology.
2. Understand and apply various tools and techniques for data collection and analysis.

3. Conduct fieldwork or secondary data-based studies using correct research procedures.

4, Evaluate and interpret data using statistical and qualitative techniques.

5. Present research findings systematically and ethically using appropriate formats and tools.

Course Content
UNIT- I: Research Planning and Design

1. Research proposal: Components and preparation steps

2. Formulating objectives, research questions, and bypotheses

3. Time planning and budgeting in research projects

£ Types of research design. Longitudinal, cross-sectional, case study, survey

UNIT II: Techniques of Data Collection

1. Types of data: Primary vs. secondary
2. Primary data collection techniques
a. Observation (structured/unstructured)
b. Interviews (structured, semi-structured, unstructured)
c. Questionnaire design and pilot testing
d. Focus group discussions (FGDs)

3. Use of secondary sources: Government reports, academic journals, databases
UNIT III: Sampling Techniques and Field Procedures

1. Probability sampling: Simple random, stratified, cluster, systematic
2. Non-probability sampling: Convenience, purposive, snowball, quota
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3. Determining sample size: Concept and basic formulas
4. Fieldwork planning: Tools, scheduling, data validation techniques
5. Limitations and challenges in field-based research

UNIT IV: Data Processing, Analysis and Interpretation
1. Editing, coding, and tabulation of data, Use of MS Excel/SPSS for basic data entry and analysis
2. Statistical techniques: Mean, median, mode, standard deviation, correlation
3. Qualitative analysis: Thematic coding, narrative analysis
4. Drawing conclusions and relating to objectives/hypotheses

UNIT V: Report Writing and Presentation Techniques

1. Structure and format of a research report/thesis .
2. Visual presentation: Use of tables, charts, graphs, and infographics
3. Oral presentation skills: Structure, time management, audience engagement
4. Plagiarism, referencing, and citation tools (APA, MLA, Chicago styles)
5. Use of digital tools Mendeley, Zotero, Google Scholar, Turnitin
Suggested Readings
1. Research Methodology: Methods and Techniques, CR. Kothari & Gaurav GargNew Age
International
2. Social Research Methods, Alan Bryman, Oxford University Press
Business Research Methods, Donald R. Cooper & Pamela Schindler, McGraw-Hill Education
4 Research Methods for the Behavioral Sciences Frederick J. Gravetter & Lori-Ane B. Forzano
Cengage Leaming
5 Doing Your Research Project, Judith Bell, Open University Press
6  Statistics for Managensent, Richard Levin & David Rabin, Pearson Education
7 Handbook of Qualitative Research, Norman K. Deuzin & Yvonna S. Lincoln, SAG Publications
8 Introduction to SPSS in Psychology, Darren Langdridge & Gareth Hagger-Johnson, Pearson
Education
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SEMESTER-VIII

Semester Internal Examination (SIE) Marks = 25
End Semester Examination (ESE) Marks =75

RC- 02 &RE-03- 08 Credit

Research Internship/ Field Work/ Project/Dissertation/Thesis
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